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Why is a learning culture which fosters continuous learning so 
important for ZF?

AGILITY
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Why?

Learning Challenge 2020

“Our industry is facing the greatest transformation in its history driven by an 
increasing shift in demand for autonomous, connected, electric and shared mobility. 
During these quickly changing times - in order to not only meet, but shape 
tomorrow’s mobility requirements - we all need to continually develop, learn new 
skills where relevant, but also embrace new ways of learning. As such, the ZF 
Learning Challenge 2020 is a great opportunity to kick-off or further our learning 
journey and I’m personally looking forward to taking part in this initiative”, says 
Sabine Jaskula, HR-responsible Board Member.

• Especially in fast changing times it is important to adapt and keep on learning and developing

• ZF is facing many different challenges at the moment. To be prepared we need a motivated and highly skilled 
workforce, which never stops learning and adapts quickly to the upcoming requirements

To support this change, GLOBAL LEARNING plans an initiative to make employee and managers aware of the importance 
of learning and support them to integrate small learning habits into their daily working routine.

Furthermore we want to promote helpful learning nuggets to broaden the horizon and start a discussion and reflexion
about this topic.
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Overview

15 days learning challenge

Corporate MOOC

Daily challenges

Live discussions

Motto of the day

#Motivational Monday

#TED Tuesday

#WebBased Wednesday

#Technical Thursday

#Friday with Friends

Learning Challenge 2020
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How?

Corporate MOOC

• Common Learning Community/ Space within SAP JAM.

• Open to all ZF employees and mangers

Roll out approach

Virtual Blended Learning 
Format

• Cost and time efficient learning approach

• Easy to integrate in to daily work

• Practical tips and learning hacks to make learning a 
habit

• Different reoccurring learning elements included to 
give structure and a positive learning experience

• Live sessions

• Small tasks

• …

• Internal resources, cross-divisional working team to 
support and ensure global roll out and 
communication

Communication

• ZOOM

• Regional and local communication channels

• Focus on white collar workers

Learning Challenge 2020
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#Motivational Monday

#TED Tuesday

#WebBased Wednesday

#Technical Thursday

#Friday with Friends

#
When?
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#
Let‘s get started

ZOOM Page

JAM Community

https://jam12.sapjam.com/groups/oQxcNyuqyKouymdVz8wvt6/overview_page/u6ILMDu4gHrJvP4tiZ7C5t
https://zoom.zf-world.com/sites/inet/corporatepages/Pages/CorporatePages/eY1fwlHS7qtLdsWVJPRxrw/6cfb6c76-c9d3-4332-8e04-43669994f3f0.aspx
https://jam12.sapjam.com/groups/oQxcNyuqyKouymdVz8wvt6/overview_page/u6ILMDu4gHrJvP4tiZ7C5t

